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Abstract

Traditional notions of success focused on financial gains, social status, and career advancement. But the socio-
cultural transformations of the 21st century have created new standards of success. This study analyzes evolving
definitions of success based on contemporary sociological and psychological theories. Mental well-being, life
balance, social contribution, personal satisfaction, it examines how factors such as environmental awareness are
emerging as new criteria for success. Theoretical analysis presents how modernization, globalization, and
technological advancement are redefining concepts of success. This study concludes that contemporaneity is
characterized by a comprehensive concept of success that emphasizes human values and sustainability beyond
material gains.
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